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RESOURCE COORDINATION

e Employers with on-site Resource Coordination see an increase in productivity
and employee retention.

work time spent on per

* Managers report employees are spending less work time dealing with life
issues and missing less work.

* Learn how Resource Coordination can connect your employees with needed
referrals to enhance job performance and retention.

CORE COMPONENTS

Employer Workgroup

Employers meet bimonthly to share information and develop creative strategies and
solutions to common employee productivity and retention challenges.

Resource Coordination

Fee-for-service, on-site support for employees related to non-work challenges
that may effect their work-life.

Workforce Training

Topics include developing tools to promote employee skills and confidence,
supporting employee advancement, generational poverty's effect on successfull
employment, and developing effective workplace policies.

Financial Wellness @ the Workplace

Programs which support the financial wellness of employees include
financial wellness and coaching, free tax preparation assistance, and an
Emergency Loan Program.

For more information, contact: Elizabeth Raposa Un‘lﬁgd
United@Work Resource Coordinator 802-257-4011 x116 y >
elizabeth@unitedwaywindham.org United Way

of Windham County

www.unitedwaywindham.org





